




JHQGHU�LGHQWLW\��VH[XDO�RULHQWDWLRQ��HWKQLFLW\��QDWLRQDO�RULJLQ�DQG�GLVDELOLW\��8QGHU�3HQDO
&RGH��������3&��&DOLIRUQLD�ODZ�GHILQHV�D�KDWH�FULPH DV�D�FULPLQDO�DFW�FRPPLWWHG�LQ
ZKROH�RU�LQ�SDUW�EHFDXVH�RI�WKH�YLFWLP¶V�DFWXDO�RU SHUFHLYHG�GLVDELOLW\��JHQGHU��QDWLRQDOLW\�
UDFH�RU�HWKQLFLW\��UHOLJLRQ��VH[XDO�RULHQWDWLRQ��RU DVVRFLDWLRQ�ZLWK�D�SHUVRQ�RU�JURXS�ZLWK
RQH�RU�PRUH�RI�WKHVH�DFWXDO�RU�SHUFHLYHG�FKDUDFWHULVWLFV�

+DWH�FULPHV�DUH�PRWLYDWHG�E\�ELDV��EXW�WKH\�LQFOXGH D�GHILQDEOH�FULPH��VXFK�DV��WKUHDWV
RI�YLROHQFH��SURSHUW\�GDPDJH��SHUVRQDO�LQMXU\��RU RWKHU�LOOHJDO�FRQGXFW��$�KDWH�FULPH�LV
DQ�LQIUDFWLRQ�RI�WKH�ODZ�DQG�ZLOO�EH�DGGUHVVHG�DFFRUGLQJO\� $Q\RQH�ZLWK�NQRZOHGJH�RI�D
KDWH�FULPH�LV�HQFRXUDJHG�WR�UHSRUW�LW�WR�ORFDO�ODZ HQIRUFHPHQW��DQG�WR�WKH�8QLYHUVLW\
XVLQJ�WKH RQOLQH�UHSRUWLQJ�IRUP��6WXGHQWV�ZDQWLQJ JXLGDQFH�VXSSRUW�LQ�ILOLQJ�D�UHSRUW�ZLWK
ODZ�HQIRUFHPHQW�VKRXOG�FRQWDFW�WKH�'LUHFWRU�RI�'LYHUVLW\� (TXLW\��DQG�,QFOXVLRQ�RU�WKH
2IILFH�RI�WKH�'HDQ�RI�6WXGHQWV�

REPORTING TO THE UNIVERSITY & UNIVERSITY RESPONSE ACTION
(Please see the Bias Incident Report flowchart at the end of this document)

5HSRUWLQJ�DQ�DFW�RI�ELDV�KHOSV�WKH�8QLYHUVLW\�WR�XQGHUVWDQG WKH�W\SHV�RI�LQFLGHQWV
RFFXUULQJ��WKH�ELDVHV�WKDW�H[LVW�ZLWKLQ�WKH�FRPPXQLW\� DQG�WKH�SRWHQWLDO�WUHQGV�WKDW�PD\
EH�VHHQ�RQ�RXU�FDPSXV��5HSRUWLQJ�WKHVH�LQFLGHQWV�DOORZV WKH�8QLYHUVLW\�WR�UHVSRQG
DFFRUGLQJO\�DQG�WR�SURYLGH�VXSSRUW��LQWHUYHQWLRQ� DQG�HGXFDWLRQ�

0HPEHUV�RI�WKH�FDPSXV�FRPPXQLW\�DUH�HQFRXUDJHG�WR UHSRUW�ELDV�UHODWHG�LQFLGHQWV�YLD
RXU RQOLQH�UHSRUWLQJ�IRUP��7KRVH�ZLVKLQJ�WR�UHSRUW EXW�QRW�ZDQWLQJ�WR�XVH�WKH�RQOLQH
UHSRUWLQJ�IRUP�VKRXOG�FRQWDFW�WKH�'LUHFWRU�RI�'LYHUVLW\� (TXLW\��DQG�,QFOXVLRQ��''(,��IRU
VXSSRUW�DQG�JXLGDQFH�

8SRQ�FRPSOHWLRQ�RI�WKH�RQOLQH�UHSRUWLQJ�IRUP��DQ�DXWRPDWLF DFNQRZOHGJHPHQW�RI
VXEPLVVLRQ�ZLOO�EH�VHQW�WR�WKH�SHUVRQ�ILOLQJ�WKH�UHSRUW �QRW�DSSOLFDEOH�WR�DQRQ\PRXV
UHSRUWV���:LWKLQ�WKUHH�����EXVLQHVV�GD\V��WKH�SHUVRQ VXEPLWWLQJ�WKH�UHSRUW�ZLOO�EH
FRQWDFWHG�E\�WKH�8QLYHUVLW\��LI�VR�GHVLUHG��DV�RXWOLQHG EHORZ��%H�DGYLVHG�WKDW�DGGLWLRQDO
8QLYHUVLW\�GHSDUWPHQWV��VXFK�DV�WKH�2IILFH�RI�WKH 'HDQ�RI�6WXGHQWV��$FDGHPLF�$IIDLUV�
DQG�RU�+RXVLQJ�DQG�5HVLGHQFH�/LIH�ZLOO�EH�QRWLILHG LI�WKH�UHSRUW�LV�DSSOLFDEOH�WR�WKHLU
DUHDV�RI�RYHUVLJKW�

Anonymity in Reporting
%LDV�UHODWHG�LQFLGHQW�UHSRUWV�PD\�EH�FRPSOHWHO\�DQRQ\PRXV XQOHVV�WKH�LQGLYLGXDO
PDNLQJ�WKH�UHSRUW�ZDQWV�WR�EH�FRQWDFWHG�WR�IROORZ XS�RQ�WKH�LQFLGHQW��,Q�WKDW�FDVH��D
QDPH�DQG�HPDLO�DGGUHVV�VKRXOG�EH�SURYLGHG�IRU�IROORZ�XS�

Confidentiality in Reporting
7KH�8QLYHUVLW\�ZLOO�PDNH�UHDVRQDEOH�HIIRUWV�WR�VKDUH UHSRUWV�DQG�UHODWHG�LQIRUPDWLRQ�RQO\
ZLWK�WKRVH�ZKR�QHHG�WR�NQRZ�LQ�RUGHU�WR�DGGUHVV�WKH UHSRUWV��+RZHYHU��FRPSOHWH
FRQILGHQWLDOLW\�FDQQRW�EH�JXDUDQWHHG��6RPH�UHSRUWV� VXFK�DV�UHSRUWV�RI�VH[XDO

https://cm.maxient.com/reportingform.php?����ֱ��UnivofCA&layout_id=17
https://cm.maxient.com/reportingform.php?����ֱ��UnivofCA&layout_id=17


PLVFRQGXFW��KDUDVVPHQW��RU�FULPLQDO�DFWLYLW\��PXVW�EH�VKDUHG�ZLWK�RWKHU�8QLYHUVLW\
RIILFHV�

BE ADVISED: Any reported incidents of bias that may involve alleged or perceived
sexual misconduct will be directed to the Title IX coordinator for further inquiry.

Responding to Reports of Student Bias
5HSRUWV�ZKHUH�VWXGHQWV�DUH�DOOHJHG�WR�KDYH�GHPRQVWUDWHG ELDV�DUH�VHQW�WR�WKH�%LDV
,QFLGHQW�5HVSRQVH�7HDP��%,57���7KH�IROORZLQJ�LQGLYLGXDOV FRPSULVH�%,57�

Ɣ 'LUHFWRU�RI�'LYHUVLW\��(TXLW\��DQG�,QFOXVLRQ��''(,�
Ɣ $VVRFLDWH�'HDQ�RI�6WXGHQWV
Ɣ $VVLVWDQW�'LUHFWRU�RI�+RXVLQJ�DQG�5HVLGHQFH�/LIH
Ɣ 9LFH�3UHVLGHQW�IRU�$FDGHPLF�$IIDLUV�RU�GHVLJQHH
Ɣ 9LFH�3UHVLGHQW�IRU�6WXGHQW�$IIDLUV�DQG�'HDQ�RI�6WXGHQWV

,Q�PRVW�FDVHV��WKH�''(,�ZLOO�EH�WKH�GHVLJQDWHG�DGPLQLVWUDWRU UHVSRQVLEOH�IRU�DGGUHVVLQJ
VWXGHQW�UHODWHG�ELDV�LQFLGHQW�UHSRUWV�DQG�ZLOO�FRQWDFW WKH�LQYROYHG�VWXGHQWV��7KHUH�PD\
EH�WLPHV�ZKHQ��EDVHG�RQ�WKH�LQIRUPDWLRQ�ZLWKLQ�WKH UHSRUW��DQRWKHU�PHPEHU�RI�%,57�ZLOO
VHUYH�DV�WKH�GHVLJQDWHG�DGPLQLVWUDWRU�

Responding to Reports of Faculty/Staff Bias
5HSRUWV�PDGH�E\�VWXGHQWV�DOOHJLQJ�ELDV�RQ�WKH�SDUW RI�IDFXOW\�VWDII�DUH�VHQW�WR�WKH
'LUHFWRU�RI�+XPDQ�5HVRXUFHV��7KH�'LUHFWRU�ZLOO�FRQWDFW WKH�LQYROYHG�VWXGHQW�V��DQG�ZLOO�
LQ�PRVW�FDVHV��VHUYH�DV�WKH�GHVLJQDWHG�DGPLQLVWUDWRU IRU�DGGUHVVLQJ�WKHVH�UHSRUWV�

NOTE: Reports made by faculty/staff alleging bias on the part of faculty/staff are sent to
the Director of Human Resources according to the processes delineated in the
Discrimination, Harassment, and Retaliation Prevention Policy for Employees

University Follow-up Action & Next Steps
2QFH�WKH�UHSRUW�LV�VHQW�WR�WKH�DSSURSULDWH�RIILFH �GHSHQGLQJ�RQ�VWXGHQW�RU�IDFXOW\�VWDII
LQYROYHPHQW���WKH�GHVLJQDWHG�DGPLQLVWUDWRU�ZLOO�W\SLFDOO\ WDNH�WKH�IROORZLQJ�DFWLRQ�

Ɣ 0HHW�ZLWK�WKH�UHSRUWLQJ�LQGLYLGXDO�V��WR�JDWKHU�DGGLWLRQDO LQIRUPDWLRQ
Ɣ ,GHQWLI\�RWKHU�LQYROYHG�LQGLYLGXDOV�DQG�PHHW�ZLWK WKHP�WR�FROOHFW�DGGLWLRQDO

LQIRUPDWLRQ�DQG�RU�FRUURERUDWH�ILQGLQJV
Ɣ 'HWHUPLQH�LI�WKH�LQFLGHQW�LV�ELDV�UHODWHG
Ɣ ,GHQWLI\�QH[W�VWHSV��ZKLFK�FDQ�LQFOXGH�DQ�HGXFDWLRQDO LQWHUYHQWLRQ��GLVFLSOLQDU\

SURFHVV��RU�RWKHU�DSSURSULDWH�LQWHUYHQWLRQ�

%HKDYLRU�UHIOHFWLQJ�ELDV�RU�GLVFULPLQDWLRQ�PD\�FRQVWLWXWH D�YLRODWLRQ�RI�XQLYHUVLW\�SROLFHV�
LQFOXGLQJ�EXW�QRW�OLPLWHG�WR�WKRVH�VHW�IRUWK�LQ�WKH DV�IRXQG�LQ�WKH 6WXGHQW�+DQGERRN��WKH
(PSOR\HH�+DQGERRN��DQG�)DFXOW\�+DQGERRN��6XFK�FRQGXFW PD\�DOVR�YLRODWH�VWDWH�RU
IHGHUDO�ODZ���7KH�8QLYHUVLW\¶V�UHVSRQVH�WR�UHSRUWV RI�ELDV�LQFLGHQWV�ZLOO�GHSHQG�RQ�PDQ\
IDFWRUV��LQFOXGLQJ�WKH�QDWXUH�RI�WKH�LQFLGHQW��ZKHWKHU WKH�SDUW\�UHVSRQVLEOH�IRU�WKH
LQFLGHQW�FDQ�EH�LGHQWLILHG��WKH�ZLVKHV�RI�WKH�LQGLYLGXDO UHSRUWLQJ�WKH�LQFLGHQW��WKH
8QLYHUVLW\¶V�REOLJDWLRQV�WR�WKH�FDPSXV�FRPPXQLW\�DV D�ZKROH��DQG�WKH�8QLYHUVLW\¶V
UHTXLUHPHQWV�XQGHU�DSSOLFDEOH�ODZ�

/sites/default/files/2020-11/title_ix_policy_dhr_policy_for_employees-after-aug14.pdf
/sites/default/files/2020-09/2020-2021-Student-Handbook-Code-of-Conduct-9-23-20.pdf
https://live-dominican.pantheonsite.io/sites/default/files/2020-01/hr-employee-handbook.pdf


This protocol does not create a new category of prohibited behavior or a new
process for members of the Dominican University community to be disciplined or
sanctioned. 5HSRUWHG�FRQGXFW�WKDW�PD\�EH�D�YLRODWLRQ RI�XQLYHUVLW\�SROLF\�ZLOO�EH
UHIHUUHG�WKURXJK�H[LVWLQJ�HPSOR\HH�DQG�VWXGHQW�FRPSODLQW DQG�LQYHVWLJDWLRQ�SURFHVVHV�

5HTXHVWV�IRU�VSHFLILF�DQWL�ELDV�SURJUDPPLQJ�PD\�EH PDGH�WR�WKH�&KDLU�RI�WKH�WHDP��WKH
''(,�

7KH�GLVWLQFW�UHSRUWLQJ�V\VWHP�ZLOO�EH�SXEOLFL]HG�WR WKH�FDPSXV�FRPPXQLW\�DQG�OHQG
YLVLELOLW\�WKDW�UHIOHFWV�WKH�LPSRUWDQFH�WKDW�WKH�8QLYHUVLW\ SODFHV�RQ�NQRZLQJ�DERXW�DQG
UHVSRQGLQJ�WR�LQFLGHQWV�RI�ELDV�RQ�WKH�FDPSXV�

ADDITIONAL INFORMATION AND RESOURCES

Can Bias be Eliminated?
%LDV�FDQ�EH�JUHDWO\�UHGXFHG��LI�QRW�HOLPLQDWHG��ZLWK WKH�KHOS�RI�WKH�FDPSXV�FRPPXQLW\�
:KHQ�\RX�UHFRJQL]H�DQ�DFW�RI�ELDV��ILUVW�DQG�IRUHPRVW� \RXU�VDIHW\�LV�WKH�SULRULW\��,I�D
VLWXDWLRQ�DULVHV�ZKHUH�\RX�IHHO�FRPIRUWDEOH�VDIHO\ LQWHUMHFWLQJ�RU�LQWHUYHQLQJ��WKH
IROORZLQJ�VWUDWHJLHV�FDQ�KHOS�\RX�WR�DGGUHVV�WKH�ELDV�

Ɣ %H�'LUHFW��7HOO�WKH�SHUVRQ�WKHLU�EHKDYLRU�RU�ODQJXDJH LV�FRQFHUQLQJ�RU�KXUWIXO
Ɣ $VN��$VN�WKH�SHUVRQ�ZK\�WKH\�XVHG�WKDW�ODQJXDJH�RU EHKDYLRU
Ɣ 6KDUH��'HVFULEH�KRZ�WKDW�ODQJXDJH�EHKDYLRU�PDNHV�\RX IHHO
Ɣ 'LVWUDFW��'LYHUW�DWWHQWLRQ�DZD\�IURP�WKH�SUREOHPDWLF ODQJXDJH�WR�GH�HVFDODWH�D

VLWXDWLRQ
Ɣ *URXS�6XSSRUW��5HFUXLW�RWKHU�SHRSOH�RU�IULHQGV�WR LQWHUYHQH�WRJHWKHU
Ɣ 6KRZ�6XSSRUW��/HW�WKH�LPSDFWHG�SHUVRQ�NQRZ�\RX�DUH WKHUH�IRU�WKHP
Ɣ %ULQJ�LQ�6XSSRUW� ,I�WKLQJV�EHJLQ�WR�IHHO�FRQVHTXHQWLDO� FRQWDFW�HPHUJHQF\

SHUVRQQHO�OLNH�WKH�&RXQVHOLQJ�&HQWHU�RU�&DPSXV�6HFXULW\
Ɣ %LDV�(GXFDWLRQ��&RQWLQXH�WR�HGXFDWH�\RXUVHOI�DQG�RWKHUV DERXW�LGHQWLI\LQJ�ELDV

Support Resources

([SHULHQFLQJ�RU�ZLWQHVVLQJ�DQ�LQFLGHQW�RI�ELDV�FDQ EH�D�GLIILFXOW�H[SHULHQFH���,I�\RX�DUH�LQ
QHHG�RI�DGGLWLRQDO�VXSSRUW�RU�QHHG�VRPHRQH�WR�GLVFXVV \RXU�FRQFHUQV��SOHDVH�IHHO�IUHH
WR�UHDFK�RXW�WR�WKH�IROORZLQJ�LQGLYLGXDOV�RU�UHVRXUFHV�

6WDF\�'DYLGVRQ��''(,���������������
&RXQVHOLQJ�6HUYLFHV��������������
7KH�6SDKU�&HQWHU��������������

Definition of Terms

What is a bias-related incident?
$�ELDV�UHODWHG�LQFLGHQW�LV�DQ�DFW�PRWLYDWHG�E\�WKH RIIHQGHU¶V�ELDV�DJDLQVW�WKH�DFWXDO�±�RU
SHUFHLYHG�±�DJH��DQFHVWU\��FRORU��GLVDELOLW\��JHQGHU� JHQGHU�LGHQWLW\��QDWLRQDO�RULJLQ��UDFH�



UHOLJLRQ��UHOLJLRXV�SUDFWLFHV��RU�VH[XDO�RULHQWDWLRQ�RI�WKH�WDUJHWHG�SHUVRQ�RU�JURXS��EXW
GRHV�QRW�ULVH�WR�WKH�OHYHO�RI�D�FULPLQDO�RIIHQVH� ([DPSOHV�PD\�LQFOXGH�WHOOLQJ�MRNHV
EDVHG�RQ�VWHUHRW\SHV��SRVWLQJ�RQ�VRFLDO�PHGLD�DERXW VRPHRQH�EDVHG�RQ�LGHQWLW\��XVLQJ
RIIHQVLYH�ODQJXDJH�WKDW�PD\�SHUWDLQ�WR�LGHQWLW\��WDNLQJ GRZQ�RU�WDPSHULQJ�ZLWK�EXOOHWLQ
ERDUGV�RU�GLVSOD\V�

What is a hate crime?
$�KDWH�FULPH�LV�D�FULPLQDO�RIIHQVH��FRPPLWWHG�DJDLQVW D�SHUVRQ�RU�SURSHUW\�ZKLFK�LV
PRWLYDWHG�E\�WKH�RIIHQGHU¶V�ELDV�DJDLQVW�WKH�DFWXDO ±�RU�SHUFHLYHG�±�DJH��DQFHVWU\��FRORU�
GLVDELOLW\��JHQGHU��JHQGHU�LGHQWLW\��QDWLRQDO�RULJLQ� UDFH��UHOLJLRQ��UHOLJLRXV�SUDFWLFHV��RU
VH[XDO�RULHQWDWLRQ�RI�WKH�WDUJHWHG�SHUVRQ�RU�JURXS� ([DPSOHV�LQFOXGH�JUDIILWL��GHVWUXFWLRQ
RI�SURSHUW\��WKUHDW�RI�YLROHQFH��RU�LQWHQW�WR�KDUP�

What are micro-aggressive behaviors"
0LFURDJJUHVVLYH�EHKDYLRUV�DUH�LQVXOWV��DFWLRQV��RU FRPPHQWV�ZKLFK�FRQWULEXWH�WR�DQ
HQYLURQPHQW�RU�H[SHULHQFH�WKDW�LV�QRW�ZHOFRPLQJ�WR D�SHUVRQ�RU�JURXS�EDVHG�RQ�WKHLU
DJH��DQFHVWU\��FRORU��GLVDELOLW\��JHQGHU��JHQGHU�LGHQWLW\� QDWLRQDO�RULJLQ��UDFH��UHOLJLRQ�
UHOLJLRXV�SUDFWLFHV��RU�VH[XDO�RULHQWDWLRQ��([DPSOHV PD\�LQFOXGH�H[FOXGLQJ�D�SHUVRQ
IURP�JURXS�SURMHFWV�EHFDXVH�RI��LQ�SDUW��VNLQ�FRORU RU�UHOLJLRXV�SUDFWLFHV��FRPPHQWV
PDGH�LQ�WKH�FODVVURRP�WKDW�VLQJOH�RXW�D�SHUVRQ�ZKLFK PD\�EH�UHODWHG�WR�LGHQWLW\�

)RU�IXUWKHU�TXHVWLRQV��SOHDVH�FRQWDFW�WKH�2IILFH�RI 'LYHUVLW\��(TXLW\�DQG�,QFOXVLRQ��DW
�������������RU�GHL#GRPLQLFDQ�HGX�RU�VWRS�E\�(GJHKLOO 0DQVLRQ��UG�IORRU�




